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While you're 
minding your store, 
plant or building, 
call on us 

fo mind your 
mechanical 
systems. 


Sooo | Le 
Just to take fa 


a load off 
your mind. mMer 


Year ‘round, service and maintenance. 

For your plant or building. A great way to ease your mind 
about the efficient operation of your heating and air conditioning. 

One economical contract with us covers service and mainten- 
ance of your mechanical environmental control systems, and assures 
continuous and satisfactory conditions for your personnel and 
business operations. 

Call us at 868-9600. Mechanical Heat & Cold, Inc., 12300 
Hamilton Avenue, Detroit, Michigan 48203. 


mecha falee 


‘TOOLS OF THE TRADE 


No good mechanical contractor can operate with- 
out them. But it’s how they're used that counts. And 
often as not, that depends on what's gone on before 
the work starts. 


Is the job being done in the best possible way? 
Have all options been considered? Is future expan- 
sion provided for? Answers to questions like these 
have to be hammered out first. And we won't touch 
a tool until they are. This is the way we go at it— 
standard operating procedure—so that our custom- 
ers get the best possible value 


Glanz & Killian has what it takes to make the tools 
of the trade work better. Maybe that explains why, 
after 50 years, we're still one of the fastest growing 
mechanical contractors in the Midwest. 


KILIAN 


COMPLETE MECHANICAL CONSTRUCTION 
6470 WILLIAMSON STREET e DEARBORN, MI. 48126 e (313) 584-4700 
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INDUCTION BOX 


CONDITIONED AIR 


Recovering lighting heat 
uses energy resources more efficiently 


Ducted air systems can be designed 
to provide a direct means for con- 
trolling and redistributing heat dis- 
sipated by lighting fixtures. The 
diagram shows a portion of a single 
duct recovery system as it could be 
installed in the interior zone of a 
building requiring simultaneous 
wintertime heating and cooling. 


When you are in the early stages of 
designing or building a new com- 
mercial building, give us a call. 
Consumers Power Company doesn’t 
have all the answers, but will be glad 
to help you determine the most ef- 
ficient energy application to meet 
your lighting, heating and cooling 
requirements. 


CALL OR WRITE George C. Way, Consumers Power Company, General 
Office — 212 W. Michigan, Phone (517) 788-0802; or Marketing 
Department at any of the Company’s 15 Division Offices. 
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Steel Construction 


As Unique as Your Thumbprint 


For buildings with that distinctive stamp 
of unique design, count on steel for 
versatility in expression. 


Creativity knows no bounds in steel 
structural design. It is variable, flexible, 
and challenging. 


Imaginative steel buildings may be 


519 NEw ¢ 


strikingly different but every one 
possesses the all-important underlying 
advantages of strength, durability, and 
economy. 


So let your imagination run. Consult this 
Association or our Members for any help 
needed in design, fabrication, or erection. 
We'll let your own unique thumbprint 
show. 


GREAT LAKES 
FABRICATORS & ERECTORS 
ASSOCIATION 


ENTER BUILDING 


DETROIT. MICHIGAN 48202 


AREA CODE 
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During 1972, the Michigan So- 
ciety of Architects, the University of 
Michigan School of Architecture, 
and the Detroit firm of Smith, 
Hinchman & Grylls Associates col- 
laborated in an experimental pro- 
gram of educating advanced archi- 
tectural students. The plan, which 
has been expanded to include other 
offices, both large and small, brings 
these students into architectural 
firms as an integral part of their 
education. 

When properly organized, the 
student receives an exposure to his 
profession he could never get in a 
classroom, the firm gets a produc- 
tive employee who can provide an 
impartial, alternative viewpoint of 
the firm’s operation, and the input 
of the academic world, and the uni- 
versity gets a valuable feedback on 
those courses in the curriculum that 
turn out to be most—and least— 
relevant in actual practice. 

This year, nine other students 
have joined a second pair at SH&G, 
and will be spending the school year 
as employees of the following firms: 
Swanson Associates and Tarapata- 
MacMahon-Paulsen, Bloomfield 
Hills;  Ellis-N aert Associates, 
Warren; Frederick Stickel & Asso- 
ciates, Troy; Rossetti Associates 
and Blum, Vaporciyan & Mitch of 
Detroit; Commonwealth Associates 
of Jackson; Louis Kingscott & As- 
sociates of Kalamazoo; and Jickling 
& Lyman of Birmingham. 

The widely varied size, location, 
and makeup of these outstanding 
firms now gives the PEP students 
the widest possible choice of special 
expertise and the experiences of 


this years group should provide 
model relationships for future stu- 
dents, no matter what their specific 
professional interests. 


A Professional Education Program 
That Brings Classroom 


and Office Together 


by James P. Gallagher 


The first two volunteers for the 
experiment were Douglas Hanna 
and John Schade, both postgraduates 
working toward their Masters de- 
gree. Schade received his degree in 
May, and Doug will reach his this 
fall. In January, a second pair, Ken- 
neth Ventura and Richard La- 
Combe began work at SH&G. 

Although they spent the entire 
school year at SH&G, both John 
and Doug were enrolled students 
at U of M, paid tuition, and both 
were earning credits toward their 
degrees (four credits the first se- 
mester, and eight in the second). 
The eight months, which correspond 
to a full U of M school year, were 
planned to generally expose the men 
to parallel the development of con- 
struction documents in a typical 
architectural firm, and the men were 
given opportunities not only to work 


at the various phases, but more im- 
portantly, to manage them. 

Under Michigan’s six-year archi- 
tectural program, the first two years 
are taken in liberal arts, the second 
two in a core curriculum of archi- 
tectural subjects, and the final two 
are directed at the specific profes- 
sional interest that the student has. 
Schade and Hanna had both decided 
that they wanted to learn more 
about the management aspects of an 
architectural practice, and the pro- 
gram was set up so that their entire 
year would be spent in working di- 
rectly with the men who manage the 
various SH&G operations. 

For the university, Department 
Chairman Robert C. Metcalf and 
Professor Harold W. Himes moni- 
tored the program, received regular 
reports from the two students, and 
evaluated possible changes in the 


Dick LaCombe (Left) and Ken Ventura (Right) discuss project problem 
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D. R. (Doc) Roggenbach 


curriculum suggested by the work 
experience. MSA Executive Direc- 
tor Ann Stacy provided liaison with 
the Society, and SH&G President 
Philip J. Meathe assured the whole- 
hearted cooperation of the firm. 

The SH&G/U of M/MSA pro- 
gram was not like the usual co-op 
program where a student works so 
many months, then goes to school 
for an equal time. This can some- 
times be haphazard, with the man 
floating around the office during his 
work months, assigned to whatever 
seems to need to be done. But from 
the beginning, Hanna and Schade 
were operating under a highly struc- 
tured, yet still flexible, schedule. 
They were under constant super- 
vision of D. R. (Doc) Roggenbach, 
AIA, who is corporate head of the 
SH&G architectural discipline, and 
who made the work assignments 
and arranged for a series of con- 
ferences with SH&G executives and 
managers, and in general, acted as 
a “corporate father.” William 
Fleming, SH&G Personnel Director, 
acted as logistics director and made 
a number of arrangements in the 
absence of Roggenbach. 

As stated by Schade and Hanna, 
there were four major objectives of 
the Professional Exposure Program 
(PEP): 

1. To gain exposure to the tech- 
nical and managerial functions of a 
typical architectural firm. 

2. To identify educational short- 
comings as a guide to selection of 
future course studies. 
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3. To evaluate the experience in 
terms of participant preparedness 
(educational), and to feed back this 
evaluation to the U of M faculty 
to aid in planning future courses. 

4. To develop PEP as an educa- 
tional aid for future students. 

The intent of the program, of 
course, was not to study manage- 
ment for eight months, and auto- 
matically become qualified man- 
agers, but rather to get a “feel” 
for the involvement of management 
and some of the problems that are 
encountered, 

Roggenbach developed a six-part 
program schedule intended to close- 
ly parallel the development of con- 
struction documents in a typical 
firm. In addition to productive 
activity in document preparation, 
the men were given opportunities 
for exposure to, and experience in, 
project management procedures, 
architectural firm structure and ad- 
ministration, technical development, 
and operational analysis. 

The six programmed areas were: 

l. Orientation and general draft- 
ing with project team involvement. 
2. Specification research and 
writing. 

3. General drafting—detailing for 
industrial working drawings. 

4. Construction follow-up and 
field supervision. 

5. General drafting — project 
management orientation. 

6. Unscheduled, left open for 
flexibility of period lengths. 

Interspersed throughout the eight 
months work periods were twenty 
conferences with key SH&G person- 
nel, skilled in the particular topic 
(see box for subjects covered). 
Carefully scheduled to fit in with 
the work assignments, these con- 
ferences were generally conducted 
informally, although Roggenbach 
or the Conference Leader often pre- 
pared an outline for the general ma- 
terial to be covered by the expert 
These conferences were scheduled 
to parallel and supplement the in- 
formation and experience gained 
during the various activity periods. 

The success of the conference de- 
pends on careful preparation by 
both parties. The students must be 
clear in their questions and con- 
structive in their criticism, while the 
“expert” must have thought through 
—and hopefully, written out— ex- 
actly how his discipline functions. 

One of the criteria set up by 


Meathe was that the men were to 
spend as much time as possible on 
productive work, and as little as 
possible on overhead, so that future 
participating firms could be assured 
that they weren’t being asked to un- 
derwrite “dead wood.” The two 
men were given the category and 
pay of the “junior draftsman” 
group, on the following reasoning: 
they had little experience, they 
would be productive only about 
80% of the time, they were getting 
school credit, and the program was 
an unknown. 

Says Phil Meathe: 

“We thought this was a fair cate- 
gory. We wanted to see how well 
the students would carry out the 
assignments they got, and what, if 
anything, it would cost SH&G. 
After this first full year, we feel that 
we got a productivity from these 
two men that made the program al- 
most completely self-supporting. 
And the little cost we did bear, 
was more than compensated for by 
what we learned.” 

Professor Himes, enthusiastic 
about the results of the first year, 
has expanded the program to in- 
clude 11 students, in 10 different 


Professor Himes 


Schade and Hanna 
were scheduled to be detailing on 
working drawings (the third activity 
period), an opportunity arose for 
them to become involved in the or- 
ganizing and managing of two rela- 
tively small industrial projects, per- 


point where 


fectly suited to their experience 
level, but projects that are available 
at SH&G only on rare occasions. 
These projects allowed them to 
curry out the production of con- 
struction documents from the very 


earliest stage to the points of com- 


pletion. It also gave them a com- 
pletely unscheduled, but valuable, 


opportunity to meet with the clients 
with the project manager, an oppor- 
tunity they both considered among 


Ntandby 


Veve go 


the most important and educational 
lessons 

At the completion of this un- 
scheduled activity, they returned to 
the original schedule with time still 
remaining to complete it, 

Although Himes feels that the 
feedback between university and 
firm is working well, he is still 
seeking a better communication be- 
tween the students and the univer- 
sity during the school year 

“We started out with the idea 
that the students would return every 
week or two to discuss their experi- 
ences and bring up any problems 
that arose. But it’s 50 miles to and 
from Ann Arbor, our schedules do 
not always agree, and any such 


Power? 
Mmswers | 


Whatever you're designing or engineer- 
ing — shopping center, hospital, school, 
airport, restaurant, supermarket, office 
building, public events building, labora- 
tory, convalescent home — we can help. 
We've already assisted architects and 
engineers on dozens of standby power 


projects. A: 
surveys, 


sted with technical data, 
the Caterpillar 


Engineering 


Handbook and, successful on-the-job 


application 


experience! 


We've even 


developed a modular 1750 KW system 
complete with building that requires 
only two days for on-site installation. 
Rugged, dependable Cat electric sets 
generate 50 to 900 KW in single units, 
even more in multiple installations. 


One phone call will get you all the 
answers — promptly, accurately, 


Mi Tico & MACHINERY CO. 


24800 Novi Rd., Novi, Mich. 48050 
4350 Clyde Park S.W., Grand Rapids 49509 


Cat, Caterpillar and [H are registered 
trademarks of Caterpillar Tractor Co, 


8 / Monthly Bulletin 


liaison is a major lengthening of the 
work day. Perhaps the feedback 
should be by way of written reports, 
scheduled into the work activities 
the same way the conferences are.” 

This year, the students working 
in the different offices have come to- 
gether for one class at Ann Arbor, 
after which there is a general dis- 
cussion about experiences, prob- 
lems, common learnings, etc. Pro- 
fessor Himes chairs these meetings 
to seek indicated changes in the aca- 
demic procedures. In addition, both 
Ventura and LaCombe submitted 
written reports at the end of the 
first four months, addressed primar- 
ily to areas of weakness that they 
had discovered in their own educa- 
tion, and suggesting where they 
could have used more help. For 
example, as a result of the first 
team’s discovery that they were al- 
most completely ignorant of the 
role of specifications, the second 
group had a short introductory 
course on the subject before they 
began work. 

Schade and Hanna are boosters 
of having more than one person in 
the program at the same firm, “since 
there is a sense of competition, of 
wanting to do better than the other 
guy, that is good for both of us.” 

On the other hand, each knows 
there is someone else in the same 
position as himself, with whom he 
can be sympathic. Yet most offices 
will have but one person, and he 
will have to judge himself against 
more objective standards. 

One great plus that SH&G got 
out of the PEP program was the 
realization that, with slight modifi- 
cation, a number of their own em- 
ployees could be given the oppor- 
tunity of working across all of the 
disciplines involved in a project. As 
a first step, says Personnel Director 
Fleming, two young employees—a 
draftsman and an engineer—will 
take part in the across-the-disci- 
plines conferences, although most 
of their work week will continue in 
the specific division (building type) 
they are assigned to. The profes- 
sionals too, who were doing the 
teaching of the students, came to 
understand the instruction and guid- 
ance of the men and women who 
under them were a part of the man- 
agerial function. Counseling stu- 
dents has a direct parallel to the 
same help given all learning em- 
ployees. 


offices (and a number of additional 
offices have expressed an interest in 
the program). Himes feels that the 
program is of special value to the 
students whose interests are primar- 
ily related to the production of basic 
services: design development, con- 
tract documents, bidding processes, 
construction, and project manage- 
ment. In these areas, Professor 
Himes sees no substitute for experi- 
ence with real problems, real 
people, and real organizations, 
rather than the abstractions of the 
school studio. 

Summing up the accomplish- 
ments (“beyond our expectations”) 
from the university viewpoint, 
Himes says: 

“The students reached a high de- 
gree of maturity and professional 
competence in a short time. As a 
result, they are able to define their 
goals, both long and short range, 
with objectivity and definition of 
purpose. 

And we now have a continuous 
feedback process between the De- 
partment of Architecture and the 
participants, which will enable us 
to plan our curriculum for the great- 
est professional benefit of the stu- 
dents.” 

Said Professor Metcalf: 

“Tt is not only the school that has 
education resources. These men 
were trying to find out what they 
must know to be successful archi- 
tects. It just happened that they 
were both primarily interested in 
the management of an architectural 
practice, the business side of our 
profession.” 

To prepare students for their year 
in an office, there is a preparatory 
semester to help them decide the 
kind and size of firm they would 
find most valuable. Although 
SH&G is a complete AEP firm, with 
all of the disciplines in-house, the 
university feels that the program 
can be carried out in any size office 
that the student’s needs or interests 
dictated, as long as the program was 
planned and structured. The univer- 
sity will work out the program with 
the firm and the student, and 
would do all supervising of the stu- 
dent progress. 

Says Doug Hanna: 

“In addition to finding a number 
of areas where we felt our under- 
graduate schooling could be beefed 
up, we also found that there were a 
number of programs, chiefly design 


programs, that were not utilized. 
However, our emphasis was on the 
management aspects of SH&G, and 
we never got deeply involved in 
their design discipline and their ac- 
tivity. It is critical to match the 
students primary interest to the rele- 
vant discipline of the office he is 
assigned.” 

One key proviso of the SH&G/ 
U of M agreement was Meathe’s in- 
sistence that it would be the re- 
sponsibility of the students to see 
that the initially stated objectives 
were being carried out. If at any 
point, Schade and Hanna felt that 
the learning process was becoming 
Static, it was up to them to say so, 
and to see that the necessary adjust- 
ments were made. They were not 
to be allowed the excuse that other 
people’s shortcomings were weaken- 
ing the program. 

Said Meathe: 

“If there is anything about this 
program that you feel should be 
either added or dropped, it’s your 
responsibility to say so. If you find 
yourself in a make-work situation, 
yell. If you don’t come to me when 
you don’t think something is going 
right, so I can put it back on the 
track, it’s your own fault.” 

So far, the biggest obstacle in 
getting additional participating of- 
fices lies in the fear that the men 
will not be productive, and will be a 
cost to the office (especially a small 
one) that cannot be borne. With the 
evidence accumulated during the 
test year that the men are an eco- 
nomic asset rather than a liability, 
Himes was able to get a wide range 
of offices to which the students 
could apply. In addition, he hopes 
that grants will become available 


Professor Metcalf 


that could be used to underwrite the 
program if a particular situation 
called for this. 

Schade and Hanna had one 
unique advantage in that they were 
both unmarried, and were able to 
share an apartment near Detroit. 
Since they were together so much of 
their non-working time, they were 
able to compare experiences, learn 
from each other, and multiply the 
learning experience. The second 
pair of students, Ventura and La- 
Combe, do not have this advantage 
since LaCombe is married and has 
a family. At the end of this year, 
the university will be able to com- 
pare the results of the two dissimi- 
lar situations. 

How big could this program be- 
come? Himes feels that of the 150 
students in the final two years at U 
of M, only about 20% would be in- 
terested, or could fulfill, this kind 
of a program. Many do not yet 
realize the importance of knowing 
and experiencing all of the proc- 
esses that make up the practice of 
architecture. 

The value of the unassigned 
period as an aid to flexibility was 
proven early in the program. At the 


Monthly Bulletin / 7 


CONFERENCE SUBJECTS 


Meetings were held between Schade and Hanna and SH&G specialists on the following subjects over the 


eight months of the PEP program: 


Technical and Product Information; 
Storage and Retrieval 


Document Production Techniques 


Code Conference and Research 


Materials, Research, Evaluation 
and Application 


Specification Research and Writing 


Specification Production and Control 
Project Cost Estimating Procedures 
Graphics Division Responsibility 
Construction Management Principles 
Document Correlation and 

Quality Control 

Project Time Allocation and Budgeting 
Professional Service Contracts— 
Operational Budgets 

Financial Responsibility in 


Professional Practice 


Computer Applications 


Accounting Procedures 


Personnel Management 


Discipline Management 


Division Concept—Organization and 
Function 


Sales Procedures and Programs 


A/E Firm Principles, Management 
and Direction 


General storage and retrieval methods used by SH&G including 
the library function and specifications system. 

Office standards for drafting documents, organization of project 
documents, standard detail systems, correlation checking and 
reproduction methods, 

Various influences of codes, where to find them, how they are 
determined, different variations, and general responsibility and 
concern of the code specialist at SH&G. 

How to find and use publications, references, manufacturer’s in- 
formation concerning building technology, including the use of 
application standards and acceptability guidelines. Also the per- 
formance spec. approach ys. the conventional approach, 
Specification content and format (CSI), specification research and 
determination, computerized storage and manipulation of the mas- 
ter spec system at SH&G. Also future possibilities of computer 
correlation between master specs, cost estimating and information 
retrieval. 

Specification and reproduction procedures including priority de- 
termination, scheduling and mechanics. 

Estimating sources, references and responsibility. General function 
of SH&G estimating department, and future computer-aided cost 
estimating program. 

Function and production methods of the Graphics Division. 
Organization and responsibilities of construction management at 
SH&G. Contract types and awarding procedures. 

General procedures and problems in checking quality and correla- 
tion of documents. 

Project budgeting and discipline production time allocating in- 
cluding procedures, determination, and performance. 

Contract fee structures, operational budgets, and service contracts, 
including content, responsibility and enforceability. 

Profession liability and insurance, financial management including 
principles, procedures and limitations, and profit-loss determina- 
tion, 

Uses of the computer in professional architecture firms such as, 
accounting systems, structural, mechanical and electrical engineer- 
ing uses, production reporting systems, specification uses and other 
support functions, 

General procedures of the accounting department concerning pro- 
duction and miscellaneous expenses monitoring, time expendi- 
ture data and control and contract accounting. 

History of personnel management at SH&G, present personnel 
functions, recruiting programs, benefit programs, information 
storage and general analysis of SH&G’s personnel operations. 
Principles and responsibility of discipline management, personnel 
evaluations, manpower allocation, monitoring systems, present and 
future document production procedures and techniques. 
Division-discipline structure vs. Department system. Divisional 
functions including capabilities and limitations. 

Professional ethics as related to sales in architectural firms, gen- 
eral sales procedures at SH&G including competitive aspects of 
securing commissions. 

General discussion of the management function in the profession- 
al A/E service firm. 
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MATHEMATICS 


The Plumbing and Heating Industry 


of Detroit is quite a bit more than 
an association of nearly 300 
mechanical contractors in Wayne, 
Oakland and Macomb counties. 


In fact, PHI really involves some 
3500 tradesmen who work for 
member contractors—the pipe- 
fitters and plumbers who take care 
of the plumbing, heating, air 
cooling and all the other systems 
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required by today’s owners, 
engineers and architects. 


And because these systems also 
require so much more today, PHI 
sponsors educational programs for 
members and tradesmen—every- 
thing from hydronics through 
psychrometrics. As well as basic 


management programs and programs 


designed to train apprentices for 
both today’s and tomorrow's needs. 


Plus a good deal more to help us 
take total responsibility. Includin 
such things as our Idea Center, 
where we display all the latest 
innovations for consumers and 
where residential architects can 
for information to use in the 
planning stages. 


After all, the more productive we 
are, the more productive you can 


XPLAINED. 


Plumbing & Heating 
Industry of Detroit 


14801 W. Eight Mile Road 
Detroit, Michigan 48235 
Phone 341-7661 
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Public Relations 
and the Standards 
of Ethical Practice 


In answer to the many requests 
from members and non-members we 
publish in its entirety the standards 
of ethical practice pertaining to the 
“Public Relations of the Archi- 
tects.” 

Editor. 


The Institute’s Standards of Ethi- 
cal Practice (AIA document J330) 
were revised in 1970 to clarify the 
AIA’s position on ethical matters, 
for the guidance of its members and 
the public. 

Several of the standards—por- 
tions of numbers three and four in 
particular—apply specifically to 
ethical conduct in the areas of pub- 
lic relations, advertising, and busi- 
ness development. 

To help chapter officers and 
executives who may be asked for 
interpretations and applications of 
the standards in individual situa- 
tions, the Secretary of the Institute 
has prepared the following guide- 
lines. 

STANDARD THREE — AN 
ARCHITECT MAY NOT USE 
PAID ADVERTISING. The Key 
words here are “An Architect.” 
While individual architects are for- 
bidden to buy advertising space or 
time to aid in securing commissions 
or self promotion, AIA components 
are permitted to advertise provided 
that their ads carry the names of 
all component members, or none. 
(This requirement may be waived at 
the discretion of the Secretary if a 
component member requests that 
his name not be used.) 
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The Rules of the Board of Direc- 
tors say that paid advertising in- 
cludes not only any form of paid 
announcement or printed material 
in the public press, but any similar 
materials widely circulated by an 
architect to the public or a portion 
of the public intended to aid direct- 
ly or indirectly in securing actual 
commissions for that architect. An 
architect may publish and distribute 
brochures containing factual infor- 
mation concerning his work. The 
Rules of the Board also state that 
an architect may distribute these 
brochures as well as reprints of arti- 
cles, announcements, reports, anal- 
yses, descriptive data relating to his 
work, as long as the distribution by 
the architects office is limited to 
people with whom the architect has 
had previous professional or person- 
al contact. 

Brochures. The Rules of the 
Board of Directors interpreting the 
Standards of Ethical Practice state 
that architects’ brochures must be 
truthful and accurate, and that pre- 
sentations should be simple, straight- 
forward, and direct. 

In the interest of truthfulness and 
accuracy, the Rules of the Board 
recommend that dates of a project 
should be given; costs where listed 
should be actual, complete costs 
and should differentiate between 
complete project costs and construc- 
tion costs; that when the project was 
the result of an association with 
another firm, the exact nature of 
the relationship between the firms 
should be clearly defined. The same 
goes for the relationship between 
the firm and other individuals or 
firm listed as consultants or asso- 
ciates. 

Telephone Directory Listings. 
Architects’ names, and/or their 
firm names, may be listed in the 
alphabetical section (white pages) 
of telephone directories in bold-face 
type, but they cannot be listed in 
bold-face type in the yellow pages. 

An architect may be listed in the 
pages of any telephone directory 
where he is licensed to practice, pro- 
vided that the listing is in regular 
type, (i.e., not bold-face type), and 
does not contain any additional in- 
formation (for example, addition of 
the words “call collect.”) 

AN ARCHITECT SHALL NOT 
SOLICIT, OR PERMIT OTHERS 
TO SOLICIT IN HIS NAME, AD- 
VERTISEMENTS FOR ANY 


PUBLICATION PRESENTING 
HIS WORK. Clients frequently 
publish brochures, commemorative 
programs, or similar material to be 
distributed in connection with the 
opening of a new building; news- 
papers sometimes print special sec- 
tions to mark the occasion. When 
that happens, the architect may be 
asked to buy advertising space in 
the publication. He then has to ex- 
plain why he cannot ethically do 
this. 

He may also be asked to suggest 
to contractors, materials suppliers, 
or other members of the building 
team that they buy such advertising, 
or to allow his name to be used in 
approaching them for the purpose. 
That is not permissible either. 

STANDARD FOUR — AN 
ARCHITECT SHALL NOT PUB- 
LICLY ENDORSE A PRODUCT, 
SYSTEM, OR SERVICE, OR 
PERMIT THE USE OF HIS 
PHOTOGRAPH TO IMPLY 
SUCH ENDORSEMENT. This 
standard is one which is frequently 
misinterpreted; therefore, if any 
confusion exists in the mind of an 
individual architect about whether 
use of his name or his project con- 
stitutes violation of the standard, he 
should write in detail to the Secre- 
tary of the Institute, requesting an 
interpretation in the specific case. 

Briefly, it is not the intention of 
this standard to deprive the archi- 
tect of identification with a project 
which he has designed. The import- 
ant point to remember is that the 
architect must not allow his project 
to be depicted, or his name to be 
used in such a way, as to imply his 
endorsement of the product. There- 
fore, such statements as “I chose to 
use this roofing material in my work 
because . . .” are forbidden. 

e3 


GRAND VALLEY 
CHAPTER 
HONOR AWARDS 


Project: 
Lake Hills Elementary School 
Grand Haven, Michigan 


Owner: 

Grand Haven Public Schools 
Architect: 

Daverman Associates, AIA 


Program: 
A K-6 elementary school for 400 students with ultimate 
expansion to 600. Facilities to include 16 cle 


é 


a media center and a multipurpose room. Classrooms 
to be designed and oriented to permit various sizes of 
classes and combinations of classrooms. 


Solution: 

The Owner provided a beautiful, 40-acre site of pine- 
studded, rolling dunes near Lake Michigan on which 
was carefully situated a cluster of four linked structures; 
two of these structures or pods contain eight self-con- 
tained classrooms surrounding a common centrum area. 
Folding walls permit combining groups of classrooms 
for team teaching purposes. 

The Classroom pods flank the media center pod, cen- 
trally located to the academic facilities, with the multi- 
purpose pod flanking that grouping of three structures. 

While each is well-executed in its own right, all three 
jurors commented, expressing concern that the mate- 
rials selection and bright, exciting colors used internal- 
ly do not relate as well as they might to the inviting 
warmth of the naturally finished exterior. 

The exterior design of the four pods communes beau- 
tifully with nature and is totally in harmony with the 
setting. Building scale, too, is not only in keeping with 
the elementary child but also keyed to avoid overpow- 
ering the existing natural site features. While it could 
have become complex due to its multiple structure de- 
sign, the total plan was kept direct and simple, with 
obvious care and concern directed toward maintaining 
the same diminuitive scale in plan layout and pod-to- 
pod relation as was developed in the building eleva- 
tions. 
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Project: 

Kent Skills Center 

Grand Rapids, Michigan 

Owner: 

Kent County Intermediate School District 


Architec 
Daverman Associates, AIA 


Program: 
A vocational school located on a 2-acre urban site. To 
provide teaching facilities for various vocational skill 
areas plus staff areas, administration and ancillary 
facilities. 


Solution: 
A 2-story, rectangular building oriented at 45 degrees 
to the site to avoid a “corridor” effect between itself 
and an existing high school and to visually open the 
southeast corner of the site. 

Linear skills areas in the compact building, sub- 
divided with demountable partitions, flank classroom 
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and staff areas in the central core. 


Jury Comments: 
An extremely well-executed, comprehensively designed 
building in all respects. 

The strong, direct design can best be described as a 
“bold” solution. 

The building is well sited in relation to adjoining 
buildings and to best present itself. The plan is beauti- 
fully simple and well organized to maintain a desirable 
degree of flexibility for future changes in teaching 
methods and subject material. Use of materials—pri- 
marily 12” x 12” radial brick and sandblasted concrete 
—is excellent, avoiding over-refinement and tricky de- 
tails. 

While no cost figures were presented, the building 
presents the aura of a direct, economical solution. 

Most noteworthy is an atmosphere throughout the 
facility of “real” situations. Instructional areas for busi- 
ness courses look like offices, shop areas look like 
shops. 

The jury was unanimous in its praise of this project. 


Project: 
Prein and Newhof Office Building 
Grand Rapids, Michigan 


Owner: 
Prein and Newhof 


Architect: 
McMillan, Palmer & Fritz, AIA 


Program: 

An office building for a young, expanding civil and 
sanitary engineering firm compatible with the firm's 
image of engineering integrity and structural solidarity 
and which would preserve and enhance the natural 
environment of the site. 


Solution: 

The building was located on a 50-acre lakeside site of 
rolling hills and pine woods, close to a major traffic 
artery. It is the first building of what will eventually be 
an office park of 12 units. 

The building was oriented to provide north light for 
the drafting and engineering areas, provide a view of 
the lake, and to minimize exposure to the main high- 
way. 

Reception, administrative offices and conference 
room and the drafting and engineering areas are all 
contained on the second level of the split level facility. 
Future drafting room and operational areas are located 
below, opening out to grade level. 


Jury Comments: 

The solution is well-suited to its natural surroundings. 
The exterior use of dark brick and exposed concrete 
together with the “bulk” of the building caused some 
comment as to a “heavy” feeling but, on the positive 
side, aided in preserving a low key effect, compatible 
with the natural beauty of the site. 

The extremely simple plan received much attention 
with but one reservation expressed concerning the 
necessity for visitors to pass through the drafting room 
to enter the offices. 

Interior material selection was praised as was the 
excellent use of graphics. 

A strong feeling of a totally coordinated design ap- 
proach is to be commended. 
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Project: 
Rogers Residence 
Kalamazoo, Michigan 


Owner: 
Mr. and Mrs. Gordon Rogers 


Architect: 
Gordon P. Rogers, AIA 
The Office of Rogers, Hammarskjold, Surlock, ATA 


Program: 

A house for a young couple with two children located 
on a narrow, steep, wooded site. The Owners desired 
a unique and exciting home, taking maximum advan- 
tage of a beautiful view, natural light and privacy from 
close neighbors. The house must integrate the interior 
and exterior, express warmth and be as comfortable 
for one as for many. A modest budget and concern for 
low maintenance were prime requisites. 


Solution: 

To describe the solution is to repeat the program. The 
established criteria were met by careful siting among 
existing trees, each space with its own unique view but 
shielded from the neighbors. 

Exterior elevations and interior spaces purposely 
and beautifully reflect the same “organized naturalness” 
of the plan. 

Natural materials—particularly natural finished 
woods and cedar shingles marry the building to the 
wooded site. 


Jury Comments: 

The terms expressed by the jury were “whimsical,” 
“exciting,” “natural” and “imaginative.” This is not 
the kind of project that is critiqued for its logical ap- 
proach to design. The solution is purely personal and 
had to be to meet the program. 

While the spaces seem to flow easily into one an- 
other, there is at the same time a well-handled separa- 
tion of children and adults. Similarly—operational and 
living/entertaining areas are open to each other but 
visually separated by changes in level. A good example 
is the kitchen—open to the living room to permit com- 
munication but raised sufficiently to hide the clutter 
of food preparation from direct view of guests. 

The marriage of this building to the site was handled 
with rare skill. The strong architectural forms blend 
into the trees by careful selection of shapes and are of 
natural wood treatments, all of which carry neatly on 
into the building interior. 
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LIT Architectural Students Win in 
Masonry Design Competition 

Eleven Lawrence Institute of 
Technology architectural students 
divided $1,025 in cash awards as 
the winners of the first masonry de- 
sign competition sponsored by the 
Masonry Institute of Michigan. 

The details of the competition 
were set up by Dr. Earl W. Pellerin, 
FAIA, Director of LIT’s School of 
Architecture. Dr. Pellerin outlined 
the design problems: an apartment 
project for his senior class, and an 
office building for the juniors. 

Entries were judged by a dis- 
tinguished jury that included nine 
Detroit-area architects. The winners 


were: Senior Competition, First 
Place: Kenneth D. Claes; Second 
Place: Gary J. Cornillaud; Third 
Place: Joseph C. Monroe; Honor- 


able Mention: Larry J. Nichols and 
Thomas E. Van Dyke. Finalists 
were Dennis A. Calcaterra, William 
Christo, Brent R. Fleury, Scott W. 
Johnson and Stacey E. Peterson. 

Junior Competition awards were: 
First Place: Richard A. Zischke; 
Second Place: Daniel W. Winey; 
Third Place: Donald M. Rochon; 
and Honorable Mention: David W. 
Perkins, Jr., William A. Sawezuk 
and Jeffrey R. Zokas. Finalists were 
Charles W. Kummer, Chris E. Le- 
Blanc, John P. Scott and Gerald A. 
Wargo. 


Kenneth D. Claes, School of Architec- 
ture, LIT, displays the apartment pro- 
ject design that earned him first place 
in the masonry design competition. 


Richard A. 
office building design that earned him 
first place in the masonry design com- 
petition. 


Zischke, LIT, displays the 


Shopping Centers Explored 

Comprehensive information on 
all phases in the creation of a shop- 
ping center, from the original de- 
cision to build to the ultimate main- 
tenance problems, is provided by a 
practical resource work: New Di- 
mensions in Shopping Centers and 
Stores by Louis G. Redstone, FATA 
(McGraw-Hill, $18.95), 

Profusely illustrated, this volume 
contains more than 30 representa- 
tive examples of shopping centers in 
the United States, Canada, and 
other countries. It takes into ac- 
count the vital new social, ecologi- 
cal, and economic factors affecting 
today’s concepts, and shows how 
they will influence developments in 
the future. 

Including a short history of shop- 
ping centers, this dependable guide 
discusses unusual concepts relating 
to store layouts and uses of mate- 
rials, fixtures, graphics, and light- 
ing—all illustrated and often ac- 
companied by comments from lead- 
ing architects and designers. 

The book examines in detail such 
essential considerations as bids, 
contracts, the critical path method 
in scheduling construction, fire and 
burglar protection, and ways of 
handling public demonstrations. It 
also explores the gradual emergence 


GAME TIME 
PARK & PLAYGROUND 


EQUIPMENT 


PARK - PLAYGROUND + SCHOOL EQUIPMENT 
BOX 308 — LITCHFIELD, MICHIGAN 49252 
Write or Call for Free Catalog 


Mail 1o m | 
Herbert Jennings, Inc., Box 308, Litchfield, Mich 49252 | 
t 

J Please send FREE 80-page color catalog i 
J Hove o salesmon coll l 
| 

Name H 
H 

H 

Title ' 
H 

i 

H 

Address H 
i 

i 

City State Zp ! 
i 

Phone Areo. H 
= 


Law School 


Another example of the un- 
limited choice of materials, 
alphabets, and designs avail- 
able from Supersine. 
« Die raised signs 
e Engraved signs 
e Cast signs 
e Individual letters, custom 
designed and pictorial 
information signs 


Phone today for complete design and ad- 
visory services .. 


HE SUPERSINE COMPANY 
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of the shopping center as a necleus 
for a new town, The preservation 
of historical buildings such as 
Faneuil Hall in Boston and Canal 
Square in Washington, D.C., is in- 
vestigated in this work. 


Detroit Ceramic Tile Contractor's 
Name Officers 

New officers and directors have 
been elected by the Detroit Ceramic 
Tile Contractors Association. 
Named for second terms are the 
current officers: President—Roy 
Bianchini, Empire Tile Company; 
Vice-President—Robert Michielut- 


Industrial jobs. . . 


or commercial jobs. 


on any size contract from bid to job completion. 


us quote. 


TRIANGLE ELECTRIC CO. 


ELECTRICAL CONTRACTORS AND ENGINEERS 
29787 Stephenson Highway + Madison Heights, Mich. 48071 
(313) 399-2200 
“Providing the power behind progress”. 


TRIANGLE DOES THEM ALL! 


Triangle Electric—the complete electrical contractor—has the 
experience, manpower, facilities, tools and financial status to take 


Today we at Triangle have 48 years of continuing growth, experience 
and reliability behind us. Our contracting capabilities are unlimited 
And with Triangle you can depend on getting realistic, intelligent 
estimates based on sound, practical knowledge of all aspects of 
electrical contracting. Fromcomplex projects to unusualinstallations, 
you can depend on Triangle to get the job done .. . on time. Let 
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ti, Michielutti Brothers, Inc.; Secre- 
tary—E. C. Mularoni, Boston Tile 
and Terrazzo Company, Inc.; and 
Roland Toffolo, R & B. Tile Com- 
pany. 

New Directors are Jerry Mula- 
roni, Dearborn Tile Company; Vic- 
tor Barbieri, Spearhead Tile Com- 
pany; and Ed Servitto, Ed’s Tile 
Company. 

The Detroit Ceramic Tile Con- 
tractors Association sponsors in- 
dustry education, promotional and 
social programs, and is the bargain- 
ing agent for tile contractors work- 
ing in southeastern Michigan. Cur- 
rent membership of the Association 
is 99 contractors. 


Korb to Receive LIT Alumni 
Award 

Jack L. Korb, vice president of 
the A. J. Etkin Construction Com- 
pany, Oak Park, will receive an 
Alumni Achievement Award from 
Lawrence Institute of Technology 
at the College’s forty-first annual 
Commencement. 

He is a member of the Board of 
Directors of the Engineering Society 
of Detroit, past president and pres- 


ently a member of the City Plan 
Commission of Detroit. He is a 
member of the American Concrete 
Institute and is chairman of the 
membership committee for the As- 
sociate General Contractors of 
America, Detroit Chapter. 


New Promotion 

Promotion of J. Gardner Martin, 
P.E. to the position of executive 
vice president has been announced 
by the Great Lakes Fabricators and 
Erectors Association. Martin has 
been executive secretary and execu- 
tive director of the organization 


since 1964. 

In his post as executive vice 
president he will continue to act as 
principal administrative officer for 
the Association which represents 
nearly 75 construction industry 
firms in providing technical, con- 
sultive and informational assistance 
to engineers, architects, and build- 
ers, 

Prior to his affiliation with GLF 
&E, Martin served 12 years as 
structural engineer and 16 years as 
Michigan District Engineer for the 
Portland Cement Association. He 
earlier was employed three years 
as a bridge design engineer for the 
Michigan Department of State High- 
ways and five years as structural 
engineer with the Detroit Depart- 
ment of Water Supply. 

Martin is a charter member of the 
Michigan Society of Professional 
Engineers, the Detroit Engineering 
Society, and the Michigan Associa- 
tion of the Professions. 

In addition he is a fellow in the 
American Society of Civil Engi- 
neers, an honorary member of the 
Michigan Society of Architects, and 
a member of the Advisory Board to 
the University of Detroit College 
of Engineering. 


The Association’s new executive 
vice president previously was presi- 
dent of the Michigan Good Roads 
Federation and was appointed by 
the governor to the state Traffic 
Safety Commission and to the High- 
way Advisory Committee. He is 
past president of the Capitol Club, 
an organization of Lansing area 
association executives. 


Letters 
Dear Ann: 

Walt Beardslee and myself were 
very pleased with the article in the 
April issue of the A.I.A. Journal on 
our Fine Arts Building. The article 
has given us a great deal of public- 
ity. Already we are interviewing 
students from, not only the State of 
Michigan, but also out of state who 
are interested in coming to North- 
western Michigan College. 

Again, thank you for your time 
and effort. Someday perhaps an- 
other article can be done on stained 
glass or on “what is going on in art 
in northern Michigan.” 

Sincerely yours, 
Paul Welch 
Art Department Director 


A Trouble-Free 
Roofing System Is 


e A Sound Roof Deck 
e With Positive Drainage 


@ With Dimensionally Stable Roof Insulation 


e A Four Ply Roof 


e With ASTM Certified Materials Only 
e With Reinforced Bituminous Flashings 
e With a Two Year Mich. Contractors Warranty 


We're Concerned and Anxious to Help 
with Free, Unbiased Consultation. 


Fos in Salish Pronelion a 
K 4 


M. E. Smith 
Exec. Secty. 


3560 E. 9 Mile Rd. 
48091 


Warren 


Frazier E. Wi 
(313) 759-2140 razier E. Wilson 


General Manager 


For LLAK-PROOF ROOFS 


specify 


AN 


(WAN 


The only ROOFING INSPECTION SERVICE which 
GUARANTEES performance of roofing systems 
covered by the M.R.C.A. TWO YEAR warranty. 


Now serving the Wayne, Oakland and Macomb 


Counties area. 
e 


Detroit Roofing Inspection Service, Inc. 


Warren 


3560 E. 9 Mile Rd. 
48091 (313) 759-2140 
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Dear Ann: 

I read the article last nite about 
Belle Isle in this month’s Bulletin 
and want to congratulate the staff 
for the great piece of work. 

I hope the Chapter notes the 
thousand ideas generated in the 
article and takes positive steps to 
implement some of them. We are 
looking for ways to make the archi- 
tect a more vibrant member of so- 
ciety and if we as professionals get 
behind the salvation of Belle Isle, I 
think history will record we intend 
to exert ourselves as key members 
of social structures of this country. 
Sincerely, 

Philip J. Meathe 


Classified 


Offered for Sale: Drafting room 
furniture, equipment and miscel- 
laneous supplies from the office of 


Earl G. Meyer, Architect (de- 
ceased). Includes Mimeograph 
equipment with cabinet, Rotolite 


copies and drafting tables. Inquiry 
may be made by telephone to Mrs. 
Meyer (313) 885-6964 or to (313) 
885-8607. 


Architectural Engineer 

As a large non-profit institution 
we are seeking a Director of our De- 
partment of Architectural and Engi- 
neering Services to oversee design 
and construction of new facilities 
and alterations of present structures. 
This is a supervisory position re- 
quiring a degreed architect or engi- 
neer registered in Michigan. We of- 
fer an excellent salary and unusual- 
ly liberal benefit program. Resumes 
must include salary history or ex- 


pectations. An equal opportunity 
employer. Michigan Society of 
Architects, Box 1973, 28 W. 


Adams, Detroit, Michigan 48226. 


Calendar 

August 9-11 

Mid-Summer Conference, 
Mackinac Island. 

September 8 

Detroit Chapter Allied Arts Festival 


September 18 

Grand Valley Chapter Meeting, 
Robert Fearon, AIA, Michigan Bell 
Telephone, Guest speaker. 
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(LON) 
Bentone 


A Door Closer/Holder 
with an Electronic Release 
for Smoke Barrier Doors 


A 


4030-SE MOUNTED ON HINGE 
T FACE (PULL SIDE) 


VAIN 


Available in Fully Concealed (3130- 
SE) and Stop Face mounted (4130- 
SE) models. 


Send for LCN Sentronic Catalog 


Phone or Write: 


Robert A. Eisen & Assoc. 


4264 N. Woodward, Royal Oak, Mi. 
48072 


(313) 564-6232 or 564-5951 
e See our Full Line in 


C.S.1. Product Directory 
Div. #0825, 0870, 0880, 1080 
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TURNER- BROOKS, INC. 


CARPETING 
e 


RESILIENT 
FLOOR COVERINGS 


AND 


ACOUSTICAL MATERIAL 


— SINCE 1933 — 


9910 DEXTER 
TO 8-2470 


DETROIT 6, MICH. 


FACILITIES l 
ARCHITECT/ENGINEERS | 
l 

I 

l 


|] 

l 

l 

l 

l 

i Midwest based automotive man- 

| ufacturing company seeks ag- 
| gressive graduate architects or | 
l engineers with a desire for | 
I broad responsibility in the plan- | 
l ning, design and construction of l 
l automotive dealership facilities. i 
i Position involves beginning to | 
| end project responsibilities in the | 
| development of retail facility, | 
| design and layout. It also in- | 
I cludes construction supervision | 
l and coordination with outside | 
l contractors and/or design build i 
i firms. Approximately 40% na- I 
l tionwide travel to job locations | 
| required during the week, but | 
| no weekend travel. College de- | 
| gree and 2-4 years related ex- | 
| perience is required. For con- | 
| sideration, submit resume of l 
l education, experience, and sal- l 
t ary requirements, in confidence l 
je Box 1301 I 
i 28 West Adams | 
I l 
l l 
l l 


Detroit, Mi. 48226 


Asphalt is the answer 
when you need parking 
space of any size, but 
particularly when it’s 
22,000 sq. yds. to 
accommodate 400 cars 
and trucks. 


ARCHITECT: Freeman & Smith 


Auto Dealer Chooses 
Asphalt for Parking Area 


The beauty, economy and durability of The job, covering more than 4-2/3 acres, was 
modern asphalt makes it the ideal choice for done by Rieth-Riley Construction Company. 
parking lots such as this at the new Fowler’s Like all MAPA members, they take great pride 
Chevrolet-Oldsmobile dealership in Charlotte. in their quality and workmanship. 


MICHIGAN ASPHALT PAVING ASSOCIATION, INC. 
Q 705 Washington Square Building Lansing, Michigan 48933 
aw AreaCode 517 482-0111 


It’s a fact that BELDEN provides over 200 variations in color, texture and 
size of brick — the largest selection in the industry to free the imagination 
of the creative architect for limitless scope of design. [J Your nearest 
BELDEN Dealer will gladly show you the facts in the form of samples, 

or write us at P. O. Box 910, Canton, Ohio 44701. 


